AMITY BUSINESS SCHOOL (ABS)

AMITY UNIVERSITY HARYANA (AUH), MANESAR.

REPORT ON CORPORATE-CONNECT PROGRAMME HELD ON 24, September, 2014, AT AMITY
UNIVERSITY HARYANA, MANESAR CAMPUS, AUDITORIOM, B-BLOCK FOR ABS-MBA

STUDENTS

CORPORATE-CONNECT: GUEST CORPORATE SPEAKER —Mr. Gyanendra Kumar, Head-
Leadership Talent Management- TCS

CORPORATE-CONNECT:

ABS CORDINATORS: Mr. Ajay Kumar Pandey & Mr. Gaurav Singh.

CRC CORDINATOR: Mr. Ankur Gupta

S.NO | TIMING | CORPORATE CORPORATE CONNECT DESCRIPTIONS OUTCOME
CONNECT
PROGRAMME
1. 2.15- Welcoming and Mr. Gyanendra Kumar from TCS, are welcomed by CRC, Corporate
2.30 pm | Introduction of AUH team- Mr. Ankur Gupta and ABS Faculty members Connect begins
Mr. Gyanendra Mr. Ajay kumar Pandey & Mr. Gaurav Singh, followed by | with welcoming
Kumar introductory interaction among them. and
Afterwards, a brief introduction of Mr. Gyanendra introduction of
Kumarwas given by ABS student anchors. corporate
speaker.
2. 2.30- Power Point Mr. Gyanendra Kuma, deliverance on ‘Career Building,
3.30 pm | Presentation & Leadership, Contemprory HR Practices’ through Power Mr. Gyanendra

deliverance by Mr.

Gyanendra

Kumaron the topic

“Career Building,
Leadership,
Contemprory HR
Practices”

Point Presentation depicted that hiring of employees is a
tough job, especially today and organizations in
practically every industry are struggling to attract and
retain great talent, especially in senior and executive
leadership roles. With average job tenures dropping at
every level, Human Resource professionals may need to
play a more active role in leadership development and
coaching.

His presentation was focused to keep up with modern HR
practices, need to know about the latest trends. And
more importantly, how those can improve the
organization

Mr. Gyanendra Kumar highlighted major HR practices
which are more focused on putting people first. HR
professionals strive to create the best employee
experience possible so that people are engaged in their
work. He put a series of strategy inputs through suitable
examples, guestions with audience and some humors;

Kumar
deliverance on
Leadership &
Contemprory
HR

Practices was
so full of live
examples and
interesting
anecdotes, that
students were
stimulated for
two way
interactions
and understood
the contents
quite well.



http://bwdisrupt.businessworld.in/article/10-Business-Ideas-HR-Leaders-should-Focus-on-in-2017-and-Beyond/21-07-2017-122580/
https://www.cultureamp.com/products/employee-experience/
https://www.cultureamp.com/products/employee-experience/
https://www.cultureamp.com/products/employee-experience/
https://www.cultureamp.com/blog/staging/blog/insights/2017/3/20/recognizing-the-behaviors-of-engaged-employees.html
https://www.cultureamp.com/blog/staging/blog/insights/2017/3/20/recognizing-the-behaviors-of-engaged-employees.html
https://www.cultureamp.com/blog/staging/blog/insights/2017/3/20/recognizing-the-behaviors-of-engaged-employees.html

that finally leads to attainment of intended
accomplishment.

He emphasize three modern HR practices for success
today are a focus on empathy, using data and turning
analysis into strategy.

3.30-
3.45 pm

Student
interaction
session.

In interacting session with students, Mr. Gyanendra
Kumarexplained each query with such live examples, and
real life situations’

Mr. Gyanendra
Kumar
answered each
question so
well articulated
that students
understood
how the
Leadership,
Contemprory
HR

Practices can
be attained

3.45-
4.00 pm

Thanks giving
session

After presentation, CRC-AUH Manager Mr. Ankur
thanked Mr. Gyanendra Kumar. ABS-AUH faculty, Ajay
Pandey and Gaurav Singh interacted with Mr. Gyanendra
Kumaralong with Mr. Ankur Gupta of CRC.

Mr. Gyanendra Kumarpraised students’ presence of
mind.

Corporate
Connect
session ends
with positive
impact on Mr.
Gyanendra
Kumar.

(Ajay Kumar Pandey) & (Gaurav Singh),

Faculty Member, ABS.

24, September, 2014







